


Ng reviewed the federal and state laws around hiring and protected classes, as well as
demographic data for our community, Southern California, California, and nationally.
Additionally, he reviewed the hiring process, including some of barriers in the hiring
process. He noted the district looks for ways to increase the diverse pools of candidates,
in part with expansive outreach efforts. The district is using a new tool that allows us to
accurately determine the ethnic diversity of those completing masters degrees across the
nation and the top universities that graduate diverse candidates in specific disciplines.

VI. ADJOURNMENT
The meeting adjourned at 3:55 p.m.
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