
 
ADMINISTRATIVE PROCEDURE  7600:  College Police Department 
 
 
 
Human Resources is delegated the responsibility to establish minimum qualifications of 
employment for the college chief of college police, and all campus public safety 
personnel including, but not limited to, prior employment as a peace officer or 
completion of a peace officer training course approved by the Commission on Peace 
Officers’ Standards and Training.  The employment of campus public safety personnel 
will be subject to the equal employment opportunity regulations. 
 
The College Police Department must participate in Peace Officer Standards and 
Training Commission programs.  All college police officers must be certified by the 
Commission.  College police officers shall be employed as members of the classified 
service but shall, when duly sworn, be peace officers as defined by law.  Prior to 
employment, they shall satisfy the training requirements set out in Penal Code Sections 
830 et seq.  The district requires in the hiring, retention, and promotion of college police 



Salaries for College Police shall be established after appropriate negotiations with their 
exclusive representative. If no such unit is established, salaries shall be recommended 





against the responder, is prohibited.  This process is separate from any disciplinary or 
personnel proceeding, and information, data, and records developed under this process 
shall not be maintained in any personnel file. 
 
MOU/Clery 
 
The College Police shall maintain Memoranda of Understanding with appropriate local 
law enforcement agencies in accordance with the requirements of Education Code 
§67381 and the federal Clery Act. The agreement shall address, but not be limited to, 
the following: 
 

A. 


