


In addition, this policy applies to all terms and conditions of employment, including but
not limited to hiring, placement, promotion, disciplinary action, layoff, recall, transfer,
leave of absence, training opportunities, and compensation.

To this end, the superintendent/president shall ensure that the institution undertakes
education and training activities to counter sexual harassment and to prevent, minimize,
or eliminate any hostile environment that impairs access to equal education opportunity
or impacts the terms and conditions of employment.

The superintendent/president or designee shall establish procedures that define sexual

harassment on campus. The superintendent/president or designee shall further

establish procedures for students, employees, and other members of the campus

community that provide for the investigation and resolution of complaints regarding

sexual harassment in violation of this policy. State and federal law and this policy

prohibit retaliatory acts against all participants by the district, itgotlenmiz®parnsttgc)4(nt)4s)3.9( t61sbq


Mitra De Souza
Curious why this was removed since it's the language we use in Student Conduct. Can we change to read "Students who violate this policy and related procedures may be subject to student conduct resolutions up to and including expulsion."�


