
 
ADMINISTRATION PROCEDURE  3050:  Institutional Code of Ethics  
 
 
 
A. Preamble  

 
 MiraCosta College is comprised of professionals who are dedicated to promoting 

a climate that enhances the worth, dignity, potential, and uniqueness of each 
individual within the college community. Although employees work in various 
settings and positions they are committed to protecting human rights and 
pursuing academic excellence. While demanding for themselves freedom of 
inquiry and communication, they accept the responsibility these freedoms 
require: competency; objectivity in the application of skills; concern for the best 
interest of students, colleagues, and the college community; and avoidance of 
conflicts of interest and the appearance of impropriety. 

 
B. Definition of Ethics  
 
 Ethical behavior is often defined as "right" or "good" behavior as measured 

against commonly accepted rules of conduct for a society or profession. The 
ethical person is often described as one who is fair, honest, straightforward, 
trustworthy, objective, moral, and unprejudiced. The consistent exercise of 
integrity is the cornerstone of ethical behavior. 

 
C. Rationale  
 
 The specifications of ethical standards enable the d



The American Association of University Professors, American College Personnel 
Association, Association of California Community College Administrators, and so on. 

 
E. General Responsibilities to the College Community  
 
 



 
11. Adhere to copyright law and established guidelines that seek an appropriate 

balance between the property rights of copyright owners and the instructional 
needs of educational institutions.  

 
F. Responsibility to the Profession  
 
 Recognizing a responsibility to their professions, employees:  
 

1. Contribute to the development of their respective professions through sharing 
skills and ideas; serving professional organizations; and serving as mentors 
to emerging professionals.  
 

2. Maintain and enhance individual professional effectiveness and competence 
through continuing education to improve skills and acquire new knowledge, 
and they assure the same opportunity for persons under their supervision.  
 

3. Accurately represent their experience and credentials, competencies and 
limitations to all concerned and are responsible for correcting any 
misrepresentations of their qualifications by others.  

 
G. Responsibilities to Colleagues  
 
 In the interest of maintaining effective working relationships with their colleagues 



 
3. Ensure that the student has access to varying points of view.  

 
4. Make reasonable effort to protect the student from conditions harmful to learning 

or to health and safety.  
 

5. Avoid intentionally embarrassing or disparaging the student.  
 

6. Avoid disclosing information about students obtained in the course of 
professional service, unless disclosure serves a compelling professional 
purpose or is required by law.  
 

7. Are sensitive to ethics issues in measurement and evaluation both in and out 
of the classroom and including but not limited to these factors: (a) orientation 
of students to the purposes and results of testing; (b) insurance against risks 
of stereotyping due to possible instrument limitations with regard to 
socioeconomic, ethnic and cultural factors; (c) the insurance of adequate 
qualification of employees responsible for the administration, scoring, and 
interpretation of instruments; (d) maintenance of test security; (e) insurance 
against risk of over-reliance on test data and over-interpretation of results. 
(Employees are referred to the sources listed for further guidance on ethical 
issues and technical information relating to measurement and evaluation.)  

 
I. Consequences of Violations 
 

Conduct that is determined to be in direct violation of this procedure will be subject to 


