UNOFFICIAL MINUTES

— The meeting was called to order at 3:02pm.

Description: The Sabbatical Leave Committee will consider remote participation of members under the provisions of

AB2449, if any.
Shannon Myers has asked to attend the meeting remotely under the Just Cause provision of

AB2449. Hearing no objections, Myers attended the



(assigned to Dean Ramos)
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Needs to clarify the start date for her summer classes. Her sabbatical didn’t start until July 1%'and so
hours for classes prior to July 1% will not count. Will suggest she switch her sabbatical to self-directed. It
was noted that when you enroll in a dissertation class, it is not a class you attend but rather you are doing
thetess and that can count towards her hours.

In addition to asking her to change her



(assigned to John Kirwan)
He indicates he will create 20 literacy videos but should not include the number of videos but, instead,
say “up to” 20 videos. Some have already been done on a previous SL and he is continuing them. The
purpose is to strengthen through these three projects. He can remove Al as an objective.
(assigned to Jennifer Paris)
Expand on objective 1 and not reference on another objective, i.e. 2. Should include a smaller window of
his estimation of hours under objective 2. The dates of the courses need to fit within the SL timeframe.
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Not sure how long it would take to create the Canvas course. Hours can be changed. This is an estimate.
(assigned to Pilar Hernandez)
She needs to remove the integration of the ZTC grant and remove the mention of funding. Expand and
translate needs to be phrased more clearly. Remove objective 3 regarding grant project. Change
developing materials to something that will significantly enhance the curriculum. Should not include
tunding and ZTC but only talk about the work that will be done during the sabbatical.
i@a(@Sgjgned to Gail Meinhold) e q
IR e d if BEIMM 120 is the nanf®of the course. It ndeds to be made consistent ffthe application.
atezialsstract should be updated to include an alternative toBo

U



m%érkﬁg the¥ther 50%. The person was doing a 5080 SL across two semestefS.Hie Was awar®that he
was only being compensated 50% of his pay. However, herdid not understand the STRS implications of
that. When we are on a reduced workload, the district and employee continue td make a full contribution
to STRS, so they continue to get ttaeir full-year service credit. This is not necessarily the same tbuthose
on SL. The first concern was to understand if this person was &avitled to the digtrict full amount. &ross
reached out to Charlje Ng who indicated that if a faculty member was not working a full year, they would

. ecer ) . .
only get cred16F Ralf the year. Thedaculty member was not aware of this. Grossns continuing to do
research s



